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Based on Article 63, item 8) of the Law on Science and Research ("Official Gazette of the

ilrJr* 
"ii".iiJ,'No. 

+9/r9;, erticle 192 ofth" Lubo. Lu* ("of. Gazeue ofthe RS", No.

.)n, ztn< <1/na 1)/t'l lsttq. t3ri1. ii3/17, q5/18 - Aulhenlic Interpretation' and

ii!l];I #i 
^.-i.'; 

io. ii.. 
-4, 

"i 
ir" Founding Acr or the -Research and Development

ii.ilirli f"r',: t*.*. -d ;n u""o'a-"e with-the Law on cender Equalitv- {-ol cazene

of the RS", No. 52121), the Director oi i'" fnsitot"' on 25 September 2023' adopted the

following

GENDERESUALITY PLAN
,,Tami|" Research and Divelopment Institule' Panievo

Terms and delinitions

Gender equality implies equal rights, responsibilities and opportunities' equal participation

and balanced reprcsentution or *oln"o unit"o i" utt u'"ut of sotial life' equal opportunities

for the exercise of right. *a ri""oo.r, ti" ur" ofpersonal kno*ledge ard abilities for personal

and social development, 
"qt.rut 

oppo't*irl' ana 
''igt'tt 

in u"c"tting goods and services' as well

as the realization of eqoul te""ntt tiorn th" '"'uti' 
of *otL' while respecting.the biological'

;"il ffi'il;;i, f;rmed differences between men and women and the.different interests'

needs ald priorities ot*o..n una."n"rihen adopring public and other policies and deciding

HHfit:J;i;;il;d iegalll based prorisions aswill as constitutional provisions'

Gender refers to the socially determined roles, opponunities, behaviors, activities and

In'r",u,*".',rr"t 
" 
gir;.o.i.ty t'on'ia"" upplp'lu'" cot *orn* -d men- including lhe mutual

relarions of men and women una ue 'lLt'in 
these relations thal are socially determined

depending on sex.

Sex is a biological charactedstic on the basis of which people are determined as women or

men.

Equar opportutrities',"f', :l:1..:i::H'"iffi:::#:*::::it1,l?iTil,Ti"Tl?;*i";
equal treatmentand equal partlclpatlon

life and in all phases of ptu*'ng' p'"p;uion' attitlon-*utting' und implementalion and equal

o.i;i*r#;,".,,,L;,*itfrout ttre ixistence of gender restrictions and gender discrimination'

Discrimination based on sex, sexual characteristics, or gender. i1-anY unjustified

distinction,uneqlraltl"ut-"nt,o'o,,'"tioolexclusion'leshictionorgivingpriority)'inanopen
oI covelt mannel, in relation to p-'"., ", g.,p' 

"r 
persons,.as well as membeN of theil

;#iX;;ffi;io," to tt'"-, uut"a on si' sexual characteristics' or gender'

Genaler mainstreaming refers to taking into account gender differences' sex differences and

i"^iln".-* i","r""", n!"as *a ptioJi"" ofwomen aid men and their inclusion in all stages

;["lffi;;;i;p*",i,, "a"pi,o,,'^ai-prementation 
of public policies' regulations' measures

and activities.
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Gender mainstreaming is a means ot achieving and promoting gender equality thxough the

;:iiil" ";;;;ilfeispective 
in all public policies' plans and practices'

Gender aoalysis is an assessment of the impact of the consequences of any planned activity'

including legislation. m"ur*.. uno u",,ri,i.I-puul;" porici"r *a programmes. on women and

,"n ana'g",ia* 
"q""fity 

in all areas and at all levels'

Balanced gender representation exists when the representation of one ol,th-e-sexes is between

40 50% compared to u" o,t 
"r 

r"r. -a ,lg;r,"unrrv ,nua-""d gender representalion exists

when lhe representation ol'one sex 'tl"titt ir'* 
;o9o compared to lhe other sex' unless a

special law Provides otherwise'

Gender-sensitive language is language that promotes equality between women and men and

a means of influencing *t" ut-"n"ti oiiriot" *tto utt ltrat talgyae; towards achieving

l-ri]ii,l i".,rii"t';uig"' ln oplniont uitiiud"" und b"huuiou' *ithin the language thel use

in rheir personal and prolessronal llves'

Gender.based yiolence is any form of physicat, Sexual, psychological,^economic and social

,"iolence Demerated uguin,t u ptt'on'ol'lro'pt oi p"rso"t because of their sex or gender

iiHil: ;;;;ii;i#; orsu"t' uo'' 
'"!u'ai"ss 

of *hether thev occur in publie or prirate

iil::';.i,;;;;ri.,,,or'iot'n""'r'' ufJ"i' p"*" otu pu'ti"ut' sex disproportionarelv'

Violence against women means a violation of human ghts and a form'of discrimination

acainst women and all acts of gtnat'-"U^"-a ti'oftn"t tt'ut ittutt in' or are likely to result in:

nLsical. sexual, psvchological "' li';;;;-;;;utG'ing to *o*"n- including theals of

srrch acts. coercion or -uitru.y a"p.i ri'iiii oi lil"rty, **,"tt.i o""otting in public or in private

life.

Harassment is any unwalted conduct that has the purpose.or effect of violatjng the dignity of

a nerson or group o I persons on rhe bJsiit"" oig"na"t in puticular\ here il cleates fear or

, [".iir.. 'nii.i,i^i"i. 
degrading or oflensive environment

sexualharassmentisanyunwantedvelbal,non.verbalorphysicalactofasexualnaturethat
has the purpose or effect of viorating tiJiigrilty ofu f"tton' in pu'ti"'lar where it creates fear'

^ 
r,...iiri. ,ti l.laut,g. degrading or offensive environment'

se{uar or sender-ba*q q""*:ll 
l" }J",.T}i;1il.:l;"1"ff:1,Jf;,#$:Hffi:l'iJd:committing or not committing an acl

event of rcfusal to pro'ia" t}'" t"qn"'tia i"''ii""' trl"v *i[ '"*ut 
to^tething against him or her

.. 
" 
p"*." "i"". 

,. f,im that mayharm his or her honor or leputatlon'

Gender stereotypes are traditionally fomed and rooted ideas according to which women and

men arc arbitarily uttlgn"a "r''ului"'ititl- -J tor"t that determine and limit their

opponunities ard position in socie$

1. INTRODUCTION

Research and Development lnstitute "Tamis"' Pandevo (hereinafter: the lnstitute) is a scientific

research institution that operates "itnli"'" "*""4 
frlnds and canies out scientific research

,cli\ilies. in accordance titrt tr'" i"* "n'S"ie-nce 
and Research Tlre nrain activity of the

il:ilJ;."i.;il--a "*p"ti*"iJ 
ii'"r""t't in the field of biotechdcal sciences -

agriculture, \\'hich the institute ""ti"t "ti 
in accotdance with the established progmm
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orientation. The vision and mission of the lnstitute are aimed at unifying basic' applied and

multidisciplinary research in the aforementionJ ntfat oft"itnte as uell asrelated scientific

disciolines. The lnsrirute acheves rts ,itti"" *.rgl, various forms of activities' which' in

aaaiiion ro scientific research aoluir'esl-ai'o--incr']ac knowledge transfer' as uell as lhe

ffi:,il;;.#;;f ,"i*i"t ""a-p'-iai'g 
support in the improvement of existing

scientific Persormel.

The basic Dostulate of gender equality and its affirmation and promotion are ensured by the

,";',,:1tJriilii;ilr'i-"is*t'i"' * *"iili ti"l"gur *" ortr'" tnstirute' which were adopted

;?"J#;tii,l.,;i" r"gur *o. u, *"ii u,i"gur7",t -a.*urpres of positive law from the

European Union.

The Institute's Gender Equality Plan is aligned with the legal acts of the Institute and the

relevant national fra[tework in this area:

- Constitution of the Republic of Serbia ("Of Gazette of theRs"' No 98/2006)'

- i"* 
"^. 

ii".a". equalitv ("ol Gazette oftheRS"'No 5212021)'

- Law on Prohibition of Discrimination ("Of Gazette of theRs-''No'2212009' 5212021)'

- ;;;;;'il;' Equalitv ("or Gazefte of the Rs"' No 104/200e)'.

- il;;d;i". eq*rltv rt"'"iojr to 20i0 adopted bv the Government of the

RePublic of Serbia'

ln the area of employee rights at the Institute' in addition to basic gender and general human

rights. gender equality also .plals ; l;;;";i role enabling the creation of equal

^nn6rrtniries- inclusivan.r. ,',o 
"quu,itl'u,n"'"g "apfo,.*' 

wlrich ire prerequisites for good

"[ri'-i r"f"ri"* 
", "ll 

leve]s and in all structures oIthe Institute

ln rhe implementation of all activities' lhe lnslitute takes care of the ne€ds of all employees'

lii""'ri-ii, 
'-i'"i,igatio,,s. 

-orking condilions and work regime- in order to ensure a

nroducri\e cnvironment in *hicrr *e t"nsi"rui":' uttotiut"t tu' rn*imally realiTe lheir polenlial

and rhus conrribure to,r.r" u"r, i"r"rn"ni o igooa r"iurt. ol rr'," lnstitute's work in all areas of

acrivitv. which makes it on" ofrh" teudin! nliion't tti"ntint t"t"*ch organi'/arions in lhe field

of bioiechnical sciences - agriculture

The Gender Equality Plan of the Research and Development Institute "Tamis"' Pandevo

(hereinafter: the plan) in"ruo". - anuir.ir orJ}," 
"urr"nt 

.tat" of g",rder equality at the lnstitute'

,s well as measwes arra a"ti'itiet ti'oi i"iii i" uni"'tut"n to i^ptove and affirm gender equality

in rhe oeriod from 2023 to 202b Trt" pi- 
'ft" 

a"n*t the goals' measures and activities that

liliiliri'". " ii,i rr;;d goals as *"ri "" 'r,," 
l"ison''e'lon';rte for ta]ing measures and

implementing the goals'

2. ANALYSIS OF THE STATE OF GENDER EQUALITY IN THE INSTITUTE

In order to develop this Plan, an analvsis of the current state of gender equality at the Institute

was conducted, which in"fttO"a - uiuf'"i' oit human resources' the stucture ofmanagement

tunctions. the structu" ot"tproy""" iy'q'urlii""ii"t wa' tr." tnucture ofemployed scientific

i::iJji.Yilfi;ffi ton[v ""qti"i 
t"i"ntific/professional title and ase catesorv'

The Institute employs a total of 32 people' of whom 13 are researchers Of the total number of

employees, 15 arc female and 17 -" ti# Witttirr tf'" 
'cientific 

research/professional staff' 9

are female and 4 are male'



The Institute has a balanced gerder replesentation in management positions The Dtectol of

*irili*i. rt'" -"r"" thebepury oi"ttoii' u '- rn total' there are 4 women and 2 men

##;;il0";i'""' r"'r" i';1urri"r'1,'.5iil:'{i*Xf,lffi Ii[0"1';*:,""'
is a woman and 4 members are men ln

Employee structure bY gender

t'l (53,1%
ntal ,rumber of em

Structure of management positions

Employc€ structurc by qualification levcl

Structure of researchers according to acquired scientific or rcsearch title! i e' job position

Qualification level

S"i".Gt" - ""."u."t' 
titt"

Jillri or Re search Assistant

Women Man Total

1s (46,9 %)

9 (28,1%) 4 (r2,s%) 13

-Research 
stalf
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Age struclure of rescarchers

Rasedontheanalysisofthestateofgenderequalityinthelnstitute,an''anti-discriminationand
affirmative policy aimed ut u"ttie'ing-!"n?"-'- lq'ality is evidenl wilhin this framework'

ilil;;; pr"ao.in*t in the overall iaff suuirure while lhe ralio o[ women to men rn

Iaborarory leadership positions is balanced

3. MAIN OBJECTIVES

The main oblective oflhe Plan is to ensule equal opporlunilies and trealment ofemployees at

rhe lnstitute. regardless ofsex and genceitoii' in tllutiorl to tht 
"xerc-ise 

oIrights arising from

emplolment and work. and in relation.rl r"hl'i"'totrn-"" ont"i"ntific resear'ch activities' the

".l".ri^n for scienlilic/reseaJch p*"'o""t td"-t""titment of nerr researchers as uell as

'r'"iiiiil,'1," ," ,i" ilpr"'"ntuiion oi n"'lonal and intemational projecls

B\ adopting this Plan. the lnstitule defines long-term objeclives for achieving gender equality'

Since gender equalily implies tq'"' 
'p-"n;"ip""iio" 

of'women and men jnllhese areas- in

accordance *ilh generally u"t"pt"o t'ltlt'oi intemational law' confirmed by intemalional

treaties. the constitulion of *,e nep,rutill-r i"Jiu, 
""a 

r"r"r*t taws, three main areas (MAs)

have been identified within tt e tn.tit#*-t,L-e improvement and the maintenance of a higher

level of gender equality are required:

MAl: Establishing a culture of gender equality

MA2: Employees and career development

MA3: Science and research

From the above main areas requiring improvement and the maintenance of a higher level of

gender equalily. lhe Iollowing objectlves anse:

- Establishing an institutional ftamework to support gender equality;

- Cr"riing - it.ti,ulional suppon s) stem for gtnder€qu'lll', 
^^.,^-

- faucatrlon and promotion ofgender equalily in instltutlonal pracrrcc-

- Prcvention of gender-based violencei

- Employment, "u,""t 
a"u"top-"ntl-^a appointments based on the principles of gender

equality;

- Work-life balance;

- *rt"rirl **a"r equa)iry in rhe field oI science and research:

- ;J;;il;Ifuei equalitv and prevention of disc mination in research.



4. MEASURES AND ACTIVITIES

The lnstitute will undertake the necessaN measues and activities aimed at achieving stuctural

chanses that lead to gender equality 
"' 

Liil"""it ""a 
across all areas of work.and research'

Thesi, together wirh lhe objectjves' tt"t""t ""p""iUifities 
for implementatjon' expecled

results.indicators,andthetimehametortheirimplemcnrarion.aleseloulinTahlel.

5. RESPONSIBILITY AND IMPLEMENTATION OT THE PLAN

ResDonsibilily for the implemenlarion of the Platl lies with lhe person responsible for gender

eoualirv. loserher with rhe cender uqr"iiiv c"r.in*. The ierson- responsible for gender

::ffiil; *:;;; ,r''. ct'ui' or rl''" 6"'ia*iq"rit) comminee Memb-ers of tlte cender

;ii:,1'i', il;Gil ;f ;i,n"111 91,1jj; ;lf l;l H*l ;U*H ?'i:i-,:h"I$::i:;
The Gendfl Equality Commrttee' toge

nreoares a drafl reporl on the irnpttrntniution oi tttt ptun *a- submits ir to lhe 
'nslitute'silHi"#;il ;:,""r,,o' n"'p*'itiritv i""i" i'ft"'"ntutlon orte Plan is shared bv the

lnstitu'te's managemenl and all employees

6. SUPERVISION

The lnstitute,s Gender Equality plan shall be subiect to regular aruIual monitoring and

evaluation. Oversight of the implementati'o-n J"'i"u"'"t ti'ill b" 
"anied 

out regularly by the

rncriirrrF'c manaoement. The success ot implemenlation will be assessed based on lhe

:H"i;i:'r:;'ifji:;,'il-i'r'ii' 'i' "i 
i.' 

"l'ntinuo,s 
revierv and updaring'

The Gender Equality Plao is published on the lnstitute's publicly available

website(https://institut-tamis rsD'
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